GCF
STAFFHIRING

Through its employment policies, the district will strive to attract, secure, and hold the
highest qualified personnel for all professional positions. The selection process will be
based upon awareness to candidates who will devote themselves to the education and
welfare at the children attending the schools

It is the responsibility of the Superintendent, and of persons to whom he or she delegates
this responsibility, to determl ne the personnel needs of the school system and to locate the
gualified candidates. N ted-w /a

Committee. The district's goal isto empl oy and retain personnel Who are motlvated will
strive always to do their best, and are committed to providing the best educational
environment for the children.

The following guidelines will be used in the selection of personnel:

1. Therewill be no discrimination in the hiring process due to age, sex, gender
identity, creed, race, color, national origin, disability, sexual orientation or place of
residence.

2. Thequality of instruction is enhanced by a staff with awide variation in
background, educational preparation, and previous experience.
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